L@j EASTERN CAPE
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Provines of the

Q EASTERN CAPE
N T R

Number Programme Unit 'y name Date approved CastDats) D i lopped
1 HODS Office Execttive Support Mr Songezo Naki | POlicy Cuidelines on |14 pecemper 2024 21July 2025
Policy Process
Human Resource
2 Management and Human Resource Administration Mr Bottoman Acting Policy 30 March 2021 30 March 2021
Development
Human Resource
3 Management and Human Resource Administration Mr Bottoman Bearevement Policy (29 July 2022 29 July 2022
Development
Human Resource
4 Management and Human Resource Administration Mr Bottoman Leave Wanagement | 13 November 2020 13 November 2020
Development Yy
Human Resource Ovretime and Hours
5 Management and Human Resource Administration Mr Bottoman . 30 March 2021° 30 March 2021
D of work Policy
evelopment
Human Resource Recruitment and
6 Management and Human Resource Administration Mr Bottoman N N 13-Jul-23 25-Mar-21
Selection Policy
Development
Human Resource
7 Management and Human Resource Administration Mr Bottoman Resettlement Policy |29-Jul-22 29-Jul-22
Development
Human Resource Exit Management
8 Management and Human Resource Administration Mr Bottoman Policg 13 November 2020 13 November 2020
Development y
Human Resource
9 Management and Human Resource Administration Mr Bottoman Dress Code Policy |30 March 2021 30 March 2021°
Development
Human Resource
10 Management and Human Resource Administration Mr Bottoman Smoking Policy |30 March 2021 30 March 2021°
Development
Human Resource
" Management and Human Resource Administration Mr Bottoman Transfer Policy 30 March 2021° 30 March 2021
Development
Human Resource
12 Management and Human Resource Utilisation and Development Mr Ned Bursary Policy 05 August 2024 05 August 2024
Development
Human Resource
13 Management and Human Resource Utilisation and Development Mr Ned Internship Policy {05 August 2024 05 August 2024
Development

Next date for reviewal g’:::sm Comments

2030 Approved The Policy is still Relevant
2026 Approved The Policy is still relevant
2027 Approved The Policy is still relevant
2025 Approved The Policy is still relevant
2026 Approved The Policy is still relevant
2028 Approved The Policy is still relevant
2027 Approved | The Policy is still relevant
2025 Approved The Policy is still relevant
2026 Approved The Policy is still relevant
2026 Approved | The Policy is still relevant
2026 Approved The Policy is still relevant
2029 Approved | The Policy is still relevant
2029 Approved | The Policy is still relevant




Human Resource

Performance

14 Management and Human Resource Utilisation and Development Mr Ned Management and |13 November 2020 13 November 2020
Development Development Policy
G REETED Attraction and

15 Management and Human Resource Utilisation and Development Mr Ned o P 29 July 2022 29 July 2022

Retention Policy

Development
Human Resource Traini d

16 Management and Human Resource Utilisation and Development Mr Ned raningand = o5 August 2024 05 August 2024

Development Policy

Development
Human Resource Sexual Harrasment

17 Management and Labour Relations and Employee Health & Wellness Mr Madikane Policy 30 March 2021° 30 March 2021°
De
HupanResoucs Strike Management

18 Management and Labour Relations and Employee Health & Wellness Mr Madikane P ulic? 30 March 2021° 30 March 2021°
D
Human Resource

19 Management and Labour Relations and Employee Health & Wellness Mr Madikane Suspesion Policy |30 March 2021 30 March 2021°
De
T RETETED Labour Relations

20 Management and Labour Relations and Employee Health & Wellness Mr Madikane Policy 13 Novemebr 2020 13 Novemebr 2020
D
Human Resource ) Consequence

21 Management and Labour Relations and Employee Health & Wellness Mr Madikane 3 18 July 2025 18 August 2025

Management Policy

Development
Human Resource Health and

22 Management and Labour Relations and Employee Health & Wellness Mr Madikane Productivity 24 May 2024 17 Jnauary 2023
Development Management Policy
Human Resource HIV and AIDS, STI &

23 Management and Labour Relations and Employee Health & Wellness Mr Madikane TB Management |24 May 2024 30 March 2024
Development Policy
Human Resource Sports and

24 Management and Labour Relations and Employee Health & Wellness Mr Madikane Recreation 18 October 2022 18 October 2022
Development Management Policy

25 Human R"s“’a’:g Labour Relations and Employee Health & Wellness Mr Madikane Abscondment Policy |30 March 2021° 30 March 2021°
Human Resource Protection of

26 Management and Labour Relations and Employee Health & Wellness Mr Madikane Personal Information 05 August 2024 05 August 2024
Development Policy
Human Resource Carrer Path

27 Management and Human Resource Utilisation and Development Mr Ned Development and |30 March 2021° 30 March 2021"
Development Management
Human Resource

28 Management and Human Resource Utilisation and Development Mr Ned Talent Management |30 March 2021 30 March 2021°
Development
wul Experiential Learnin

29 Management and Human Resource Utilisation and Development Mr Ned B ePozli'c €aming | 30 March 2021° 30 March 2021°
Development ey
Human Resource et

30 Management and Security and Work Environment Ms Melani Management Polic: 24-Jun-24 9-Feb-24
Development & Yy
Human Resource

31 Management and Labour Relations and Employee Health & Wellness Mr Madikane SHERQ Policy 24-May-24 24-May-24
Development
Human Resource W =s

32 Management and Labour Relations and Employee Health & Wellness Mr Madikane 30 March 2021° 30 March 2021°

Development

management Policy

Approved The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved | The Policy is still relevant
Approved The Policy is still relevant
Approved | The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved | The Policy is still relevant
Approved The Policy is still relevant
Appoved The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant
Approved The policy is still relevant
Approved The Policy is still relevant
Approved The Policy is still relevant




Human Resource

33 Management and Auxiliary Services Ms Melani Telephone Policy ~ [20 November 2025 15 December 2025
Development
Human Resource Facilities

34 Management and Auxiliary Services Ms Melani . 20 November 2025 10 December 2025

Management Policy

Development
Human Resource Policy on Mobile

35 Management and Auxiliary Services Ms Melani Communications |20 November 2025 10 December 2025
Development Services
Human Resource

36 Management and Security & Work Enviornment Ms Yolisa Melane Security Policy 9-Mar-21 9-Mar-21
Development

37 CFO

38 CFO

39 CFO

40 CFO

41 CFO

42 CFO

43 CFO

44 CFO

2030 Approved | The Policy is still relevant
2030 Approved | The Policy is still relevant
2026 Approved | The Policy is still relevant
2026 Approved | The Policy is still relevant







59

60

61

62

63

64

65

66

67

68

69

70

Development and Planning

Disaster Management and Emergency Services

Ms Jama

Provincial Disaster
Management Policy
Framework

26 February 2020

26 February 2020

il

Development and Planning

Local Economic Development Support

Mrs T. Tshefu

Small Town
it

Development
Framework

01 August 2020

01 August 2020

2025 Approved | The Policy is still relevant
Approved by | P
2030 EXCO The Policy is still relevant




72

73

74

75

76

7

78

79

80

81

Development and Planning

Land Use Management and Administration

Ms L Dube

Land Invasion Policy
Framework

01 October 2023

11 April 2024

11-Apr-29

Approved

 The Policy is still relevant







EMIHLE JONAS

Prepared by:

Signature: %

Reviewed by: SONGEZO NAK'

Signature:

Approved by:

Signature:

04 MARCH 2026
Date:_

04 MARCH 2026

Date:






































































































































































































