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Number Programme Unit icy name Date approved Last_ Dete I::\ate Wurl_(shopped
SIEEge MINEEENETR Guidelines for Polic
1 Communications and Corporate Secretraiat Mr Songezo Naki Y |26 June 2019 26 June 2019
" N Development
Information Services
2 Corporate Services Human Resource Management Mr Giyose Acting Policy 30 March 2021 30 March 2021
3 Corporate Services Human Resource Management Mr Giyose Bearevement Policy |29 July 2022 29 July 2022
4 Corporate Services Human Resource Management Mr Giyose Leave ";‘;‘:yge'"e"‘ 13 November 2020 13 November 2020
5 Corporate Services Human Resource Management Mr Giyose Ovretime and Hours |3 \tarch 2021° 30 March 2021°
of work Policy
6 Corporate Services Human Resource Management Mr Giyose Recruitmentand ) o 5 25-Mar-21
Selection Policy
7 Corporate Services Human Resource Management Mr Giyose Resettlement Policy |29-Jul-22 20-3uk-22
8 Corporate Services Human Resource Management Mr Giyose B M;gliacgyeme"‘ 13 November 2020 13 November 2020
9 Corporate Services Human Resource Management Mr Giyose Dress Code Policy (30 March 2021° 30 March 2021°
10 |corporate Services Human Resource Management Mr Giyose gess :‘,";f‘cayge"‘e"‘ 30 March 2021° 30 March 2021°
11 Corporate Services Human Resource Management Mr Giyose Smoking Policy (30 March 2021° 30 March 2021°
12 Corporate Services Human Resource Management Mr Giyose Transfer Policy |30 March 2021° 30 March 2021°

Next date for reviewal gt“;:: snt Comments

2024 :;dg,v The Policy is still relevant
2026 Approved The Policy is still relevant
2027 Approved  [The Policy is still relevant
2025 Approved  [The Policy is still relevant
2026 Approved | The Policy is still relevant
2026 Approved  [The Policy is still relevant
2027 Approved | The Policy is still relevant
2025 Approved | The Policy is still relevant
2026 Approved The Policy is still relevant
2026 Approved The Policy is still relevant
2026 Approved  |The Policy is still relevant
2026 Approved  [The Policy is still relevant




13 Corporate Services Human Resource Planing and Development Ms Ncume Bursary Policy 05 August 2024 05 August 2024
14 Corporate Services Human Resource Planing and Development Ms Neume Internship Policy ~ [05 August 2024 05 August 2024
Performance
15 Corporate Services Human Resource Planing and Development Ms Mabhele Management and |13 November 2020 13 November 2020
Development Policy
a a Attraction and
16 Corporate Services Human Resource Planing and Development Mr Giyose RSy 29 July 2022 29 July 2022
; Training and
17 Corporate Services Human Resource Planing and Development Ms Ncume . |05 August 2024 05 August 2024
Development Policy
18 Corporate Services Labour Relations Mr Madikane Sex“a';:;’c’:sme"‘ 30 March 2021° 30 March 2021°
19 Corporate Services Labour Relations Mr Madikane Strike "S;‘:}?eme“‘ 30 March 2021° 30 March 2021°
20 Corporate Services Labour Relations Mr Madikane Policy |30 March 2021" 30 March 2021°
21 Corporate Services Labour Relations Mr Madikane "ah"“;;ce\'lm"’"s 13 Novemebr 2020 13 Novemebr 2020
§ . . Consequence . .
22 Corporate Services Labour Relations Mr Madikane: Management Policy 12 April 2017 12 April 2017
Health and
23 Corporate Services Labour Relations Mr Madikane Productivity 17 Jnauary 2023 17 Jnauary 2023
Management Policy
Sports and
24 Corprate Services Labour Relations Mr Madikane: Recreation 18 October 2022 18 October 2022
Management Policy
25 Corporate Services Labour Relations Mr Madikane Abscondment Policy |30 March 2021° 30 March 2021°
Protection of
26 Corporate Services Labour Relations Mr Madikane Personal Information |05 August 2024 05 August 2024
Policy
Carrer Path
26 Corporate Services Human Resource Utilisation and Capacity Building Ms Ncume Development and {30 March 2021° 30 March 2021°
Management
27 Corporate Services Human Resource Utilisation and Capacity Building Ms Ncume Talent Management |30 March 2021° 30 March 2021°
28 Corporate Services Human Resource Utilisation and Capacity Building Ms Neume Expe“e';‘(;?'c';ea’"'"g 30 March 2021° 30 March 2021°
Records
29 Corporate Services Auxiliary Services Ms Melani Management Policy 13-Mar-19 13-Mar-19
Wellness N N
30 Corporate Services Employee Wellness Programme Mr Madikane 30 March 2021 30 March 2021

management Policy

Approved The Policy is still relevant
Approved | The Policy is still relevant
Approved | The Policy is still relevant
Approved | The Policy is still relevant
Approved | The Policy is still relevant
2026 Approved | The Policy is still relevant
2026 Approved | The Policy is still relevant
2026 Approved [ The Policy is still relevant
2025 Approved | The Policy is still relevant
\When the need arises Approved | The Policy is still relevant
When the need arises Approved  [The Policy is still relevant
Approved | The Policy is still relevant
Approved  [The Policy is still relevant
Appoved The Policy is still relevant
Approved  [The Policy is still relevant
Approved  [The Policy is still relevant
Approved The Policy is still relevant
L] in a consultation process
Review 2
Approved  |The Policy is still relevant




Internet and Email

31 Corporate Services DGITO Ms Luke Policy 29 July 2022 29 July 2022
32 Corporate Services DGITO Ms Luke ICT Security Policy |29 July 2022 29 July 2022
33 Corporate Services DGITO Ms Luke ICT Acceptable use |9 5y 2022 29 July 2022

Policy

2027 Approved | The Policy is still relevant
2027 Approved | The Policy is still relevant
2027 Approved  [The Policy is still relevant




34

Corporate Services

DGITO

ICT Change
Management Policy

04 November 2022

04 November 2022

35

Corporate Services

DGITO

Ms Luke

ICT Incident Policy

29 July 2022

29 July 2022

Corporate Services

DGITO

Ms Luke

Patch Management
Policy

29 July 2022

29 July 2022

Corporate Services

DGITO

Ms Luke

Information
Commuication and
Technology Data
Back up and
Recocery Policy and
Procedures

30 July 2022

30 July 2022

38

Corporate Services

 Auxiliary Services

Ms Melani

Mobile
Communications
Services Policy

30 March 2021°

30 March 2021°

As and when need arises Approved | The Policy is still relevant
2027 Approved | The Policy is still relevant
2027 Approved | The Policy is still relevant
2027 Approved  [The Policy is still relevant
2026 Approved | The Policy is still relevant







58 Special Programmes Special Programmes Dr Mditshwa Disability Strategy |22 April 2022 22 April 2022
Reasonable
5 s o Accomodation and . .
59 Special Programmes Special Programmes Dr Mditshwa e e ey 22 April 2022 22 April 2022
Policy
60 Special Programmes Special Programmes Dr Mditshwa Gender Policy 12 October 2022 12 October 2022

2027 Approved | The Policy is still relevant
2027 Approved | The Policy is still relevant
2027 Approved  [The Policy is still relevant




Mr Emihle Jonas

Prepared by: Date:

18 September 2024




Signature:

reviened . M Songezo Naki

Signature: l ; ;

Mr Siphiwo Maqungo

18 September 2024

Date:

18 September 2024

Approved by: Date:

Signature:











































































































































































































